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Safety	First!
Before	you	print	all	your	bingo	cards,	please	print	a	test	page	to	check	they	come	out	the	right	size	and	color.
Your	bingo	cards	start	on	Page	3	of	this	PDF.

If	your	bingo	cards	have	words	then	please	check	the	spelling	carefully.

If	you	need	to	make	any	changes	go	to	mfbc.us/e/fcsu43g

Play
Once	you've	checked	they	are	printing	correctly,	print	off	your	bingo	cards	and	start	playing!	On	the	next	page
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called.	Your	bingo	cards	start	on	Page	3.
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Bingo	Caller's	Card
Use	your	Bingo	Caller's	Card	to	call	the	bingo	and	keep	track	of	which	words	you	have	already	called.

Print	two	copies	of	the	caller's	card.	Cut	one	copy	up,	fold	the	squares	in	half,	and	put	them	in	a	hat.	To	call	the
bingo,	pull	a	square	out	of	the	hat,	unfold	it	and	read	it	out.

When	you	have	called	a	word/number,	tick	it	off	on	the	second	copy	of	the	caller's	card.	You	can	use	the	second
copy	of	the	caller's	card	to	check	if	a	player	has	a	winning	card	during	a	game.

SWOT	
analysis, PESTLE, Ansoff’s	

Matrix,
Porter’s	
Strategic

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	
payback,	Average	(Accounting)	Rate	of	

Return,	Discounted	Cash	Flow	(Net	Present	
Value	only),	Decision	trees,	Critical	Path	
Analysis,	short-termism,	long-termism,	

Evidence-based	decision	making,	subjective	
decision	making,	Stakeholder	objectives,	
Corporate	Social	Responsibility	(CSR),	

Gearing	ratio,	Return	on	capital	employed	
(ROCE),	Return	on	capital	employed	(ROCE),	
labour	turnover	and	retention,	absenteeism,	
Scenario	planning,	Causes	and	effects	of	
change	and	Human	resource	strategies	to	

increase	productivity.
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Matrix,	Distinctive	capabilities,	economies	of	

scale,	diseconomies	of	scale,	Merger,	
Takeover,	Horizontal	Integration,	Vertical	

Integration,	Organic	Growth,	Inorganic	Growth,	
Rapid	growth,	Reasons	for	staying	small,	

Quantitative	sales	forecasting,	Simple	payback,	
Average	(Accounting)	Rate	of	Return,	

Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Ansoff’s	
Matrix,

PESTLE, SWOT	
analysis,

Porter’s	
Strategic
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Theme	3
SWOT	
analysis, PESTLE,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Ansoff’s	
Matrix,

Porter’s	
Strategic
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Matrix,	Distinctive	capabilities,	economies	of	

scale,	diseconomies	of	scale,	Merger,	
Takeover,	Horizontal	Integration,	Vertical	

Integration,	Organic	Growth,	Inorganic	Growth,	
Rapid	growth,	Reasons	for	staying	small,	

Quantitative	sales	forecasting,	Simple	payback,	
Average	(Accounting)	Rate	of	Return,	

Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

PESTLE,

Porter’s	
Strategic

SWOT	
analysis,

Ansoff’s	
Matrix,
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Ansoff’s	
Matrix, PESTLE,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

SWOT	
analysis,

Porter’s	
Strategic
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Ansoff’s	
Matrix, PESTLE,

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Porter’s	
Strategic
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Matrix,	Distinctive	capabilities,	economies	of	

scale,	diseconomies	of	scale,	Merger,	
Takeover,	Horizontal	Integration,	Vertical	

Integration,	Organic	Growth,	Inorganic	Growth,	
Rapid	growth,	Reasons	for	staying	small,	

Quantitative	sales	forecasting,	Simple	payback,	
Average	(Accounting)	Rate	of	Return,	

Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

PESTLE, SWOT	
analysis,

Ansoff’s	
Matrix,

Porter’s	
Strategic
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Porter’s	
Strategic

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

PESTLE,

Ansoff’s	
Matrix,

SWOT	
analysis,
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Theme	3
SWOT	
analysis,

Ansoff’s	
Matrix,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

PESTLE, Porter’s	
Strategic
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SWOT	
analysis,

Ansoff’s	
Matrix,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

PESTLE, Porter’s	
Strategic
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Porter’s	
Strategic

PESTLE,

Ansoff’s	
Matrix,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

SWOT	
analysis,
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Matrix,	Distinctive	capabilities,	economies	of	

scale,	diseconomies	of	scale,	Merger,	
Takeover,	Horizontal	Integration,	Vertical	

Integration,	Organic	Growth,	Inorganic	Growth,	
Rapid	growth,	Reasons	for	staying	small,	

Quantitative	sales	forecasting,	Simple	payback,	
Average	(Accounting)	Rate	of	Return,	

Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

SWOT	
analysis,

Porter’s	
Strategic

Ansoff’s	
Matrix, PESTLE,
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Theme	3
Porter’s	
Strategic PESTLE,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

SWOT	
analysis,

Ansoff’s	
Matrix,
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SWOT	
analysis,

Ansoff’s	
Matrix,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

PESTLE, Porter’s	
Strategic
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Ansoff’s	
Matrix, PESTLE,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Porter’s	
Strategic

SWOT	
analysis,
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Porter’s	
Strategic

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Ansoff’s	
Matrix,

PESTLE,
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Theme	3

PESTLE,

SWOT	
analysis,

Ansoff’s	
Matrix,

Porter’s	
Strategic

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.
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Ansoff’s	
Matrix,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Porter’s	
Strategic

SWOT	
analysis,

PESTLE,
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Theme	3
Ansoff’s	
Matrix,

SWOT	
analysis, PESTLE,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Porter’s	
Strategic
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Theme	3

PESTLE, SWOT	
analysis,

Ansoff’s	
Matrix,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Porter’s	
Strategic

Bingo	Card	ID	020

Theme	3

PESTLE, Porter’s	
Strategic

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Ansoff’s	
Matrix,



Bingo	Card	ID	021

Theme	3
Porter’s	
Strategic

Ansoff’s	
Matrix,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

PESTLE, SWOT	
analysis,

Bingo	Card	ID	022

Theme	3
Ansoff’s	
Matrix,

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Porter’s	
Strategic PESTLE,



Bingo	Card	ID	023

Theme	3
SWOT	
analysis,

PESTLE, Porter’s	
Strategic

Ansoff’s	
Matrix,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Bingo	Card	ID	024

Theme	3

PESTLE, Ansoff’s	
Matrix,

Porter’s	
Strategic

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.



Bingo	Card	ID	025

Theme	3
Ansoff’s	
Matrix,

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Porter’s	
Strategic PESTLE,

Bingo	Card	ID	026

Theme	3
Porter’s	
Strategic PESTLE,

Ansoff’s	
Matrix,

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.



Bingo	Card	ID	027

Theme	3
Porter’s	
Strategic

Ansoff’s	
Matrix,

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

PESTLE,

Bingo	Card	ID	028

Theme	3

PESTLE,

Ansoff’s	
Matrix,

SWOT	
analysis,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Porter’s	
Strategic



Bingo	Card	ID	029

Theme	3
Ansoff’s	
Matrix,

Porter’s	
Strategic

SWOT	
analysis, PESTLE,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Bingo	Card	ID	030

Theme	3
Porter’s	
Strategic PESTLE,

Matrix,	Distinctive	capabilities,	economies	of	
scale,	diseconomies	of	scale,	Merger,	

Takeover,	Horizontal	Integration,	Vertical	
Integration,	Organic	Growth,	Inorganic	Growth,	

Rapid	growth,	Reasons	for	staying	small,	
Quantitative	sales	forecasting,	Simple	payback,	

Average	(Accounting)	Rate	of	Return,	
Discounted	Cash	Flow	(Net	Present	Value	
only),	Decision	trees,	Critical	Path	Analysis,	
short-termism,	long-termism,	Evidence-based	
decision	making,	subjective	decision	making,	
Stakeholder	objectives,	Corporate	Social	

Responsibility	(CSR),	Gearing	ratio,	Return	on	
capital	employed	(ROCE),	Return	on	capital	
employed	(ROCE),	labour	turnover	and	

retention,	absenteeism,	Scenario	planning,	
Causes	and	effects	of	change	and	Human	
resource	strategies	to	increase	productivity.

Ansoff’s	
Matrix,

SWOT	
analysis,


