Theme 3 Bingo

Safety First!

Before you print all your bingo cards, please print a test page to check they come out the right size and color.
Your bingo cards start on Page 3 of this PDF.

If your bingo cards have words then please check the spelling carefully.

If you need to make any changes go to mfbc.us/e/fcsu43g

Play

Once you've checked they are printing correctly, print off your bingo cards and start playing! On the next page
you will find the "Bingo Caller's Card" - this is used to call the bingo and keep track of which words have been
called. Your bingo cards start on Page 3.

Virtual Bingo

Please do not try to split this PDF into individual bingo cards to send out to players. We have tools on our site to
send out links to individual bingo cards. For help go to myfreebingocards.com/virtual-bingo.

Help

If you're having trouble printing your bingo cards or using the bingo card generator then please go to
https://myfreebingocards.com/fag where you will find solutions to most common problems.

Share

Pin these bingo cards on Pinterest, share on Facebook, or post this link: mfbc.us/s/fcsu43g

Edit and Create

To add more words or make changes to this set of bingo cards go to mfbc.us/e/fcsu43g

Go to myfreebingocards.com/bingo-card-generator to create a new set of bingo cards.

Legal

The terms of use for these printable bingo cards can be found at myfreebingocards.com/terms.

Have Fun!

If you have any feedback or suggestions, drop us an email on hello@myfreebingocards.com.
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Bingo Caller's Card

Use your Bingo Caller's Card to call the bingo and keep track of which words you have already called.

Print two copies of the caller's card. Cut one copy up, fold the squares in half, and put them in a hat. To call the
bingo, pull a square out of the hat, unfold it and read it out.

When you have called a word/number, tick it off on the second copy of the caller's card. You can use the second
copy of the caller's card to check if a player has a winning card during a game.

SWOT Ansoff's [ Porter’s
analysis, PESTLE, Matrix, | Strategic

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Organic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple
payback, Average (Accounting) Rate of
Return, Discounted Cash Flow (Net Present
Value only), Decision trees, Critical Path
Analysis, short-termism, long-termism,
Evidence-based decision making, subjective
decision making, Stakeholder objectives,
Corporate Social Responsibility (CSR),
Gearing ratio, Return on capital employed
(ROCE), Return on capital employed (ROCE),
labour turnover and retention, absenteeism,
Scenario planning, Causes and effects of
change and Human resource strategies to

increase productivity.




Bingo Card ID 001

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
akeover, Horizontal Integration, Vertical

Integrauon Orgamc Growth, Inorganic Growth,

wth, Reasons for staying small,
Quanmanve sales forecasting, Slmple psyback
verage (Accounting) Rate of Retl
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
declsion making, subjective decision making,
eholder objectives, Corporate Social
Responslbml (CSR), Gearlng ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Ansoff's
Matrix,

Bingo Card ID 002

SWOT
analysis,

PESTLE,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
‘akeover, Horizontal Integration, Vertical

Integrauon Organic Growth, Inorganic Growth,

owth, Reasons for Stayln? small,
Quanmauve sales forecasting, Slmp le psyback
verage (Accounting) Rate of Retl
Discounted Cash Flow (Net Present \/alue
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
akeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

PESTLE,

SWOT

analysis,

Porter’s
Strategic

Ansoff’s
Matrix,

Porter’s
Strategic

myfreebingocards.com

myfreebingocards.com




Bingo Card ID 003 Bingo Card ID 004

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
keover, Horizontal Integration, Vertical
Imegratlon Organic Growth, Inorganic Growth,
pid growth, Reasons for staying small,
Quamnauve sales forecasting, Slmple payback
werage (Accounting) Rate of Return,

Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making, )

takeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Ansoff's
Matrix,

PESTLE,

Matrix, Distinctive capabilities, economles of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Inlegratlcn, Or?"amc Growth, Inorganic Growth,

Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value

on\y) Decnsion trees, Critical Pam Analysis

Porter’s
Strategic

decision making, subjective decision e

.
Stakeholder objectives, Corporate Social
Responsibilit (CSR) Geanng ratio, Return on
capital emp! joyed (ROCE), Return on capital )

employed (ROCI ), labour turnover and
relentlon absemeelsm Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

SWOT Ansoff’'s Porter’s
analysis, Matrix, Strategic

myfreebingocards.com myfreebingocards.com



Bingo Card ID 005 Bingo Card ID 006

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
‘akeover, Horizontal Integration, Vertical

Integrauon Organic Growth, Inorganic Growth,

owth, Reasons for Stayln? small,
Quanmauve sales forecasting, Slmp le psyback
verage (Accounting) Rate of Rett
Discounted Cash Flow (Net Present \/alue
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
akeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Ansoff's
Matrix,

PESTLE,

SWOT
analysis,

SWOT
analysis,

PESTLE,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Imegrallon Or%anlc Growth, Inorganic Growth,

Rapid Reasons for staying small, ) 1) )
Quamltanve sales forecasting, Simple payback,
Average (Accounting) Rate of Return,

Discounted Cash Flow (Net Present Value

only), Decision trees, Crtical Path Analysis,
short-termism, long-termism, Evidence-based

decision making, subjective decision making, M L] =
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
)

capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

myfreebingocards.com myfreebingocards.com



Bingo Card ID 007 Bingo Card ID 008

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
keover, Horizontal Integration, Vertical

In(egratlon Organic Growth, Inorganic Growth,
) pid growth, Reasons for staying small,
Quanmauve sales forecasting, Slmple payback
Average (Accounting) Rate of Return,

Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based

M degision making, subjective decision making, (]
takeholder objectives, Corporate Social
Responslblln (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital )

employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human

resource strategies to increase productivity.

Ansoff’'s
PESTLE, Matrix,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Imegrallon Or%anlc Growth, Inorganic Growth,

1) Reasons for staying small, )
Quamltatlve sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based .
o o decision making, subjective decision making, )
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
' , capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,

Causes and effects of change and Human
resource strategies to increase productivity.

myfreebingocards.com myfreebingocards.com



Bingo Card ID 009

SWOT
analysis,

Ansoff's
Matrix,

Bingo Card ID 010

Porter’s
Strategic

Matrix, Distinctive capabilities, economies of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%‘anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
gn\y), Decision trees, Critical Path Analysis,

decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

PESTLE,

Porter’s
Strategic

PESTLE,

Ansoff’s
Matrix,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or?]anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,

erage (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,

decision making, ssubjecnve decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital empyoyed (ROCE), Return on capital
employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

SWOT
analysis,

myfreebingocards.com

myfreebingocards.com




Bingo Card ID 011 Bingo Card ID 012

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
-akeover, Horizontal Integration, Vertical

In(eRgrqtlon, Organic Growth, Inorganic Growth,
api

rowth, Reasons for staying small, )
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Retur, P E S E

Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based

r i .
decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on

capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Matrix, Distinctive capabilities, economies of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,

' Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,

. .
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
) capital employed (ROCE), Return on capélal

employed (ROCE), labour turnover an
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Ansoff's SWOT | Ansoff’s
Matrix, PESTLE, analysis, | Matrix,

myfreebingocards.com myfreebingocards.com



Bingo Card ID 013

SWOT
analysis,

Ansoff's
Matrix,

Bingo Card ID 014

Ansoff's
Matrix,

PESTLE,

Matrix, Distinctive capabilities, economies of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%‘anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
gn\y), Decision trees, Critical Path Analysis,

decision making, subjective decision making,
Stakeholder objectives, Corporate Social

Responsibility (CSR), Gearing ratio, Return on

capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

PESTLE,

Porter’s
Strategic

Matrix, Distinctive capabilities, economies of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
Enly), Decjsnor} trees, Cri icaIEPz_a}‘h Analaysls,A

decision making, subjective decision making,
Stakeholder objectives, Corporate Social

Responsibility (CSR), Gearing ratio, Return on

capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Porter’s
Strategic

SWOT
analysis,

myfreebingocards.com

myfreebingocards.com




Bingo Card ID 015

Porter’s
Strategic

SWOT
analysis,

Bingo Card ID 0le6

PESTLE,

Matrix, Distinctive capabilities, economies of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Orghanic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,

Quantitative sales forecasting, Simple payback,

Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Ansoff's
Matrix,

SWOT
analysis,

Ansoff’'s
Matrix,

PESTLE,

Porter’s
Strategic

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%anic Growth, Inorganic Growth,

id growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value

only), Decision trees, Critical Path Analysis,

decision making, ssubjective decision making,
Stakeholder objectives, Corporate Social

Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital

employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

myfreebingocards.com

myfreebingocards.com



Bingo Card ID 017 Bingo Card ID 018

Meatrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
keover, Horizontal Integration, Vertical

Integration, Organic Growth, Inorganic Growth,
) Rapid growth, Reasons for staying small, )
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value

only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based

o decision making, subjective decision making, o
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
) capital employed (ROCE), Return on capital )

employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Matrix, Distinctive capabilities, economies of
ale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Orghanic Growth, Inorganic Growth,

) Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
Enly), Decjsnor} trees, Cri icaIEPz_a}‘h Analaysls,A
, long 3
M o ° decision making, subjective decision making,
’ Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
) ) capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,

Causes and effects of change and Human
resource strategies to increase productivity.

Porter’s

PESTLE, Strategic

myfreebingocards.com myfreebingocards.com



Bingo Card ID 019

PESTLE,

SWOT
analysis,

Bingo Card ID 020

PESTLE,

Porter’s
Strategic

Ansoff's
Matrix,

Matrix, Distinctive capabilities, economies of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Orghanic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

SWOT
analysis,

Porter’s
Strategic

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or?]anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,

erage (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,

decision making, ssubjecnve decision making,
Stakeholder objectives, Corporate Social

Responsibility (CSR), Gearing ratio, Return on
capital empyoyed (ROCE), Return on capital

employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Ansoff’s
Matrix,

myfreebingocards.com

myfreebingocards.com




Bingo Card ID 021

Porter's

Strategic

Ansoff's
Matrix,

Bingo Card ID 022

Ansoff's
Matrix,

Matrix, Distinctive capabilities, economies of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Orghanic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

SWOT
analysis,

PESTLE,

SWOT
analysis,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%anic Growth, Inorganic Growth,

id growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Porter’s
Strategic

PESTLE,

myfreebingocards.com

myfreebingocards.com




Bingo Card ID 023

SWOT
analysis,

Bingo Card ID 024

PESTLE,

Ansoff's
Matrix,

PESTLE,

Porter’s
Strategic

Ansoff's
Matrix,

Porter’s
Strategic

SWOT
analysis,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
werage (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,

decision making, ssubjemlve decision making,
Stakeholder objectives, Corporate Social

Responsibility (CSR), Gearing ratio, Return on

capital emp?’oyed (ROCE), Return on capital
employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or?]anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,

erage (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,

decision making, ssubjecnve decision making,
Stakeholder objectives, Corporate Social

Responsibility (CSR), Gearing ratio, Return on

capital empyoyed (ROCE), Return on capital
employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

myfreebingocards.com

myfreebingocards.com



Bingo Card ID 025

Ansoff's
Matrix,

SWOT
analysis,

Matrix, Distinctive capabilities, economies of
cale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or?_‘anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
gn\y), Decision trees, Critical Path Analysis,

decision making, subjective decision making,
Stakeholder objectives, Corporate Social

Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital

employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Porter’s
Strategic

PESTLE,

myfreebingocards.com

Bingo Card ID 026

Porter’s
Strategic

PESTLE,

Ansoff’'s
Matrix,

SWOT
analysis,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%anic Growth, Inorganic Growth,

id growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value

only), Decision trees, Critical Path Analysis,

decision making, ssubjective decision making,
Stakeholder objectives, Corporate Social

Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital

employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

myfreebingocards.com



Bingo Card ID 027

Porter's

Strategic

Bingo Card ID 028

PESTLE,

Ansoff's
Matrix,

SWOT
analysis,

Ansoff’'s
Matrix,

SWOT
analysis,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%‘anic Growth, Inorganic Growth,

id growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

PESTLE,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%anic Growth, Inorganic Growth,

id growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Porter’s
Strategic

myfreebingocards.com

myfreebingocards.com



Bingo Card ID 029

Ansoff’s

Matrix,

Bingo Card ID 030

Porter’s
Strategic

PESTLE,

Porter’s
Strategic

Matrix, Distinctive capabilities, economies of
ale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or%anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,

Quantitative sales forecasting, Simple payback,

Average (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,
short-termism, long-termism, Evidence-based
decision making, subjective decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital employed (ROCE), Return on capital
employed (ROCE), labour turnover and
retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

Ansoff’'s
Matrix,

SWOT
analysis,

PESTLE,

Matrix, Distinctive capabilities, economies of
scale, diseconomies of scale, Merger,
Takeover, Horizontal Integration, Vertical
Integration, Or?]anic Growth, Inorganic Growth,
Rapid growth, Reasons for staying small,
Quantitative sales forecasting, Simple payback,
werage (Accounting) Rate of Return,
Discounted Cash Flow (Net Present Value
only), Decision trees, Critical Path Analysis,

decision making, ssubjecuve decision making,
Stakeholder objectives, Corporate Social
Responsibility (CSR), Gearing ratio, Return on
capital empyoyed (ROCE), Return on capital
employed (ROCE), labour turnover and

retention, absenteeism, Scenario planning,
Causes and effects of change and Human
resource strategies to increase productivity.

SWOT
analysis,

myfreebingocards.com

myfreebingocards.com



