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Bingo	Caller's	Card
Use	your	Bingo	Caller's	Card	to	call	the	bingo	and	keep	track	of	which	words	you	have	already	called.

Print	two	copies	of	the	caller's	card.	Cut	one	copy	up,	fold	the	squares	in	half,	and	put	them	in	a	hat.	To	call	the
bingo,	pull	a	square	out	of	the	hat,	unfold	it	and	read	it	out.

When	you	have	called	a	word/number,	tick	it	off	on	the	second	copy	of	the	caller's	card.	You	can	use	the	second
copy	of	the	caller's	card	to	check	if	a	player	has	a	winning	card	during	a	game.

P=M	x	
A	x	E Motivation Scientific	

Management

human	
relations	
approach

human	
resource	
approach

task-
specific	
self-
efficacy

Dimension	
of	

Magnitude

Dimension	
of	

Strength

Dimension	
of	

Generality

Maslow's	
Hierarchy	
of	Needs

Growth	
Needs

Deficiency	
Needs

ERG	
Theory

Two-
Factor	
Theory

Motivation	
Factors

Hygiene	
Factors

Acquired	
Needs	

Framework
Need	for	

Achievement
Need	for	
Affiliation

Need	
for	
Power

Process-
Based	

Perspectives

Equity	
Theory

Comparison-
Other

Perceptions	
of	Inequity

Six	
Responses	
to	Inequity

Expectancy	
Theory

Effort-to-
Performance	
Expectancy

Performance	
to	Outcome	
Expectancy

Performance	
Outcome

Performance	
Valence Instrumentality

Intrinsic	
Rewards

Extrinsic	
Rewards

Porter-
Lawler	
Model

Classical	
Conditioning

Operant	
Conditioning

Reinforcement	
Theory

Social	
Learning

Behavior	
Modification

Positive	
Reinforcement

Negative	
Reinforcement Punishment

Extinction
Fixed	
Ratio

Fixed	
Interval

Variable	
Ratio

Variable	
Interval

Five	Steps	of	
Behavior	

Modification



Bingo	Card	ID	001

Motivation	Buzz	
Word	Bingo

Hygiene	
Factors

Classical	
Conditioning

Need	
for	

Power
Extinction

human	
relations	
approach

Dimension	
of	

Generality
Perceptions	
of	Inequity

Fixed	
Interval

Negative	
Reinforcement

Six	
Responses	
to	Inequity

Equity	
Theory

Two-
Factor	
Theory

P=M	x	
A	x	E

Five	Steps	of	
Behavior	

Modification
Instrumentality

Fixed	
Ratio

Reinforcement	
Theory

Deficiency	
Needs

Intrinsic	
Rewards

Dimension	
of	

Magnitude

Operant	
Conditioning Punishment Motivation Behavior	

Modification
ERG	

Theory

Bingo	Card	ID	002

Motivation	Buzz	
Word	Bingo

Instrumentality
human	
resource	
approach

Social	
Learning

Need	for	
Affiliation

Fixed	
Ratio

Extrinsic	
Rewards

Hygiene	
Factors

Variable	
Interval

Performance	
Outcome

ERG	
Theory

Equity	
Theory Punishment

Porter-
Lawler	
Model

Negative	
Reinforcement

Reinforcement	
Theory

Dimension	
of	

Magnitude

human	
relations	
approach

Performance	
to	Outcome	
Expectancy

Growth	
Needs

Intrinsic	
Rewards

Dimension	
of	

Generality
Scientific	

Management
Motivation	
Factors

Performance	
Valence

Six	
Responses	
to	Inequity



Bingo	Card	ID	003

Motivation	Buzz	
Word	Bingo

Growth	
Needs

Instrumentality Operant	
Conditioning

Five	Steps	of	
Behavior	

Modification
Perceptions	
of	Inequity

Variable	
Ratio

Effort-to-
Performance	
Expectancy

P=M	x	
A	x	E

Negative	
Reinforcement

human	
relations	
approach

Process-
Based	

Perspectives
Expectancy	
Theory

Need	
for	

Power

human	
resource	
approach

Performance	
to	Outcome	
Expectancy

Need	for	
Affiliation

task-
specific	
self-

efficacy

Maslow's	
Hierarchy	
of	Needs

Dimension	
of	

Generality
Reinforcement	

Theory

Motivation Need	for	
Achievement

Extrinsic	
Rewards

Classical	
Conditioning

Dimension	
of	

Magnitude

Bingo	Card	ID	004

Motivation	Buzz	
Word	Bingo

Motivation
Process-
Based	

Perspectives
Variable	
Ratio

Reinforcement	
Theory

Operant	
Conditioning

Performance	
Valence

Intrinsic	
Rewards Extinction Extrinsic	

Rewards
Negative	

Reinforcement

Deficiency	
Needs

Behavior	
Modification

Five	Steps	of	
Behavior	

Modification
Need	for	
Affiliation

Performance	
Outcome

Fixed	
Interval

Six	
Responses	
to	Inequity

Performance	
to	Outcome	
Expectancy

Motivation	
Factors

Growth	
Needs

Hygiene	
Factors

Instrumentality

Porter-
Lawler	
Model

Dimension	
of	

Magnitude
Need	for	

Achievement



Bingo	Card	ID	005

Motivation	Buzz	
Word	Bingo

Motivation Deficiency	
Needs Extinction

Acquired	
Needs	

Framework

Porter-
Lawler	
Model

Negative	
Reinforcement

Variable	
Ratio

Dimension	
of	

Magnitude
P=M	x	
A	x	E Punishment

Positive	
Reinforcement Instrumentality

ERG	
Theory

Reinforcement	
Theory

human	
relations	
approach

Behavior	
Modification

Fixed	
Ratio

Maslow's	
Hierarchy	
of	Needs

human	
resource	
approach

Need	for	
Achievement

Classical	
Conditioning

Expectancy	
Theory

Performance	
Valence

Motivation	
Factors

Equity	
Theory

Bingo	Card	ID	006

Motivation	Buzz	
Word	Bingo

Positive	
Reinforcement

task-
specific	
self-

efficacy
Extinction Classical	

Conditioning
Operant	

Conditioning

Performance	
Outcome

Hygiene	
Factors

Perceptions	
of	Inequity

Need	for	
Achievement

Comparison-
Other

Dimension	
of	

Generality

Dimension	
of	

Magnitude
P=M	x	
A	x	E

Scientific	
Management

Fixed	
Ratio

Extrinsic	
Rewards Instrumentality

Five	Steps	of	
Behavior	

Modification
Variable	
Interval Punishment

Acquired	
Needs	

Framework
Reinforcement	

Theory

Two-
Factor	
Theory

human	
resource	
approach

Performance	
to	Outcome	
Expectancy



Bingo	Card	ID	007

Motivation	Buzz	
Word	Bingo

Motivation	
Factors

Comparison-
Other

Fixed	
Interval

Intrinsic	
Rewards

Need	for	
Achievement

Operant	
Conditioning

Two-
Factor	
Theory

Six	
Responses	
to	Inequity

P=M	x	
A	x	E

Positive	
Reinforcement

Performance	
Valence

Fixed	
Ratio

Dimension	
of	

Strength

Performance	
to	Outcome	
Expectancy

Instrumentality

Perceptions	
of	Inequity

Variable	
Ratio

Need	
for	

Power

Dimension	
of	

Generality

Process-
Based	

Perspectives

Expectancy	
Theory

Dimension	
of	

Magnitude
Behavior	

Modification
Need	for	
Affiliation

Growth	
Needs

Bingo	Card	ID	008

Motivation	Buzz	
Word	Bingo

Six	
Responses	
to	Inequity

Hygiene	
Factors

Motivation	
Factors

Equity	
Theory

human	
relations	
approach

ERG	
Theory

Social	
Learning

Perceptions	
of	Inequity

Performance	
to	Outcome	
Expectancy

Process-
Based	

Perspectives

Punishment
Acquired	
Needs	

Framework
Variable	
Interval

Variable	
Ratio

Comparison-
Other

Behavior	
Modification Motivation

human	
resource	
approach

Negative	
Reinforcement

Reinforcement	
Theory

Performance	
Outcome

Need	for	
Affiliation Extinction Deficiency	

Needs
Scientific	

Management



Bingo	Card	ID	009

Motivation	Buzz	
Word	Bingo

task-
specific	
self-

efficacy

Performance	
Outcome

ERG	
Theory

Porter-
Lawler	
Model

Need	for	
Affiliation

Extrinsic	
Rewards

Positive	
Reinforcement

Perceptions	
of	Inequity

Effort-to-
Performance	
Expectancy

Negative	
Reinforcement

Behavior	
Modification

Intrinsic	
Rewards

Scientific	
Management

Reinforcement	
Theory

Expectancy	
Theory

Extinction Deficiency	
Needs

Dimension	
of	

Generality

Five	Steps	of	
Behavior	

Modification
Growth	
Needs

Hygiene	
Factors

Performance	
to	Outcome	
Expectancy

Dimension	
of	

Magnitude

human	
relations	
approach

Performance	
Valence

Bingo	Card	ID	010

Motivation	Buzz	
Word	Bingo

Motivation
Porter-
Lawler	
Model

Intrinsic	
Rewards

Fixed	
Interval

Classical	
Conditioning

Comparison-
Other

Need	for	
Affiliation

Operant	
Conditioning

Fixed	
Ratio

Performance	
to	Outcome	
Expectancy

Dimension	
of	

Strength
Punishment

Dimension	
of	

Magnitude
Behavior	

Modification
Negative	

Reinforcement

human	
resource	
approach

Extrinsic	
Rewards

Six	
Responses	
to	Inequity

Need	
for	

Power

Acquired	
Needs	

Framework

Scientific	
Management

Variable	
Ratio

human	
relations	
approach

Need	for	
Achievement

task-
specific	
self-

efficacy



Bingo	Card	ID	011

Motivation	Buzz	
Word	Bingo

Maslow's	
Hierarchy	
of	Needs

Classical	
Conditioning

human	
resource	
approach

Scientific	
Management

Performance	
Outcome

Reinforcement	
Theory

Porter-
Lawler	
Model

human	
relations	
approach

Perceptions	
of	Inequity

Social	
Learning

Behavior	
Modification

Two-
Factor	
Theory

Hygiene	
Factors

Variable	
Interval

Dimension	
of	

Generality

Punishment
Five	Steps	of	
Behavior	

Modification

Performance	
to	Outcome	
Expectancy

ERG	
Theory

Operant	
Conditioning

Dimension	
of	

Strength
P=M	x	
A	x	E

Extrinsic	
Rewards Extinction Instrumentality

Bingo	Card	ID	012

Motivation	Buzz	
Word	Bingo

Five	Steps	of	
Behavior	

Modification

Fixed	
Ratio

Dimension	
of	

Strength
Classical	

Conditioning
Dimension	

of	
Magnitude

Effort-to-
Performance	
Expectancy

Extrinsic	
Rewards

Process-
Based	

Perspectives

human	
relations	
approach

Social	
Learning

Equity	
Theory

Six	
Responses	
to	Inequity

Negative	
Reinforcement Punishment Positive	

Reinforcement

Perceptions	
of	Inequity

Expectancy	
Theory

Dimension	
of	

Generality

Maslow's	
Hierarchy	
of	Needs

Behavior	
Modification

Instrumentality
human	
resource	
approach

Need	for	
Achievement

Reinforcement	
Theory

Motivation	
Factors



Bingo	Card	ID	013

Motivation	Buzz	
Word	Bingo

Instrumentality Social	
Learning

Process-
Based	

Perspectives
Need	for	

Achievement
Deficiency	
Needs

ERG	
Theory

Effort-to-
Performance	
Expectancy

Variable	
Interval

Extrinsic	
Rewards

Comparison-
Other

Dimension	
of	

Generality
Positive	

Reinforcement

human	
relations	
approach

Need	for	
Affiliation

Motivation	
Factors

Five	Steps	of	
Behavior	

Modification
Perceptions	
of	Inequity

Fixed	
Ratio

Two-
Factor	
Theory

Hygiene	
Factors

Intrinsic	
Rewards

human	
resource	
approach

Performance	
Outcome

Reinforcement	
Theory

Dimension	
of	

Magnitude

Bingo	Card	ID	014

Motivation	Buzz	
Word	Bingo

Scientific	
Management

Effort-to-
Performance	
Expectancy

Six	
Responses	
to	Inequity

Need	for	
Achievement

Deficiency	
Needs

Expectancy	
Theory

Operant	
Conditioning

Variable	
Ratio

Comparison-
Other

Performance	
Outcome

Instrumentality Extrinsic	
Rewards

Porter-
Lawler	
Model

human	
relations	
approach

Growth	
Needs

Five	Steps	of	
Behavior	

Modification
Equity	
Theory

Dimension	
of	

Magnitude

Performance	
to	Outcome	
Expectancy

human	
resource	
approach

Punishment
Need	
for	

Power

Maslow's	
Hierarchy	
of	Needs

Process-
Based	

Perspectives

Acquired	
Needs	

Framework



Bingo	Card	ID	015

Motivation	Buzz	
Word	Bingo

human	
resource	
approach

Dimension	
of	

Strength
Variable	
Interval

Performance	
to	Outcome	
Expectancy

ERG	
Theory

Extinction Reinforcement	
Theory

Classical	
Conditioning

Growth	
Needs

Fixed	
Ratio

Motivation Extrinsic	
Rewards

human	
relations	
approach

Operant	
Conditioning

Performance	
Valence

task-
specific	
self-

efficacy

Dimension	
of	

Generality

Five	Steps	of	
Behavior	

Modification
Behavior	

Modification
Variable	
Ratio

Negative	
Reinforcement

Social	
Learning

Intrinsic	
Rewards

Deficiency	
Needs

Perceptions	
of	Inequity

Bingo	Card	ID	016

Motivation	Buzz	
Word	Bingo

Behavior	
Modification

Five	Steps	of	
Behavior	

Modification
Expectancy	
Theory

human	
resource	
approach

Variable	
Ratio

Punishment Motivation	
Factors

Process-
Based	

Perspectives

Dimension	
of	

Magnitude
Need	for	
Affiliation

Maslow's	
Hierarchy	
of	Needs

Motivation
Porter-
Lawler	
Model

Scientific	
Management

Six	
Responses	
to	Inequity

Social	
Learning

P=M	x	
A	x	E

Operant	
Conditioning Instrumentality

human	
relations	
approach

Performance	
Valence

Need	
for	

Power

Two-
Factor	
Theory

Extrinsic	
Rewards

Need	for	
Achievement



Bingo	Card	ID	017

Motivation	Buzz	
Word	Bingo

Variable	
Interval

Porter-
Lawler	
Model

Five	Steps	of	
Behavior	

Modification
Extinction Performance	

Valence

Perceptions	
of	Inequity

Need	for	
Achievement

Dimension	
of	

Generality
Deficiency	
Needs

Motivation	
Factors

Process-
Based	

Perspectives

human	
relations	
approach

Performance	
Outcome

Dimension	
of	

Strength
Intrinsic	
Rewards

human	
resource	
approach

Classical	
Conditioning

task-
specific	
self-

efficacy

Effort-to-
Performance	
Expectancy

ERG	
Theory

Acquired	
Needs	

Framework
Equity	
Theory

Extrinsic	
Rewards

Operant	
Conditioning

Variable	
Ratio

Bingo	Card	ID	018

Motivation	Buzz	
Word	Bingo

Two-
Factor	
Theory

Classical	
Conditioning

Reinforcement	
Theory

Expectancy	
Theory

Acquired	
Needs	

Framework

Variable	
Interval

Social	
Learning

Positive	
Reinforcement

Six	
Responses	
to	Inequity

Deficiency	
Needs

Process-
Based	

Perspectives
Extrinsic	
Rewards Instrumentality Hygiene	

Factors
human	
relations	
approach

Performance	
Outcome

task-
specific	
self-

efficacy

Five	Steps	of	
Behavior	

Modification
Fixed	
Interval

Growth	
Needs

Punishment Motivation Scientific	
Management Extinction

Performance	
to	Outcome	
Expectancy



Bingo	Card	ID	019

Motivation	Buzz	
Word	Bingo

Need	for	
Affiliation

human	
relations	
approach

Dimension	
of	

Magnitude
Equity	
Theory

Reinforcement	
Theory

Need	for	
Achievement

Comparison-
Other

Effort-to-
Performance	
Expectancy

Expectancy	
Theory

human	
resource	
approach

ERG	
Theory

Deficiency	
Needs

Performance	
Valence

Operant	
Conditioning

Scientific	
Management

Performance	
Outcome

task-
specific	
self-

efficacy

Extrinsic	
Rewards

Fixed	
Interval

Variable	
Ratio

Porter-
Lawler	
Model

Growth	
Needs

Hygiene	
Factors

Need	
for	

Power
Motivation	
Factors

Bingo	Card	ID	020

Motivation	Buzz	
Word	Bingo

Extrinsic	
Rewards

P=M	x	
A	x	E

Intrinsic	
Rewards

Dimension	
of	

Magnitude

task-
specific	
self-

efficacy

human	
resource	
approach

Scientific	
Management

Five	Steps	of	
Behavior	

Modification

Fixed	
Ratio

Acquired	
Needs	

Framework

Dimension	
of	

Strength
Fixed	
Interval

Negative	
Reinforcement

Need	for	
Achievement Extinction

Classical	
Conditioning

Variable	
Ratio

Process-
Based	

Perspectives

Performance	
to	Outcome	
Expectancy

Need	
for	

Power

Punishment Positive	
Reinforcement

Maslow's	
Hierarchy	
of	Needs

Perceptions	
of	Inequity

Social	
Learning



Bingo	Card	ID	021

Motivation	Buzz	
Word	Bingo

Variable	
Interval

Operant	
Conditioning

Intrinsic	
Rewards

Fixed	
Interval

Dimension	
of	

Strength

Five	Steps	of	
Behavior	

Modification
Performance	

Valence
Process-
Based	

Perspectives

task-
specific	
self-

efficacy

Growth	
Needs

Variable	
Ratio

Social	
Learning

Hygiene	
Factors Motivation Extinction

Behavior	
Modification

Porter-
Lawler	
Model

Need	
for	

Power
Deficiency	
Needs

Need	for	
Affiliation

Performance	
to	Outcome	
Expectancy

Six	
Responses	
to	Inequity

Dimension	
of	

Generality
Comparison-

Other

Two-
Factor	
Theory

Bingo	Card	ID	022

Motivation	Buzz	
Word	Bingo

Social	
Learning

Two-
Factor	
Theory

Expectancy	
Theory

Positive	
Reinforcement

Performance	
Valence

Acquired	
Needs	

Framework
Deficiency	
Needs

Six	
Responses	
to	Inequity

Extinction
Effort-to-

Performance	
Expectancy

Fixed	
Interval

Fixed	
Ratio

Variable	
Interval

Classical	
Conditioning Instrumentality

ERG	
Theory

Scientific	
Management

Reinforcement	
Theory

Motivation	
Factors

Behavior	
Modification

Equity	
Theory

human	
relations	
approach

Hygiene	
Factors

Maslow's	
Hierarchy	
of	Needs

Need	for	
Affiliation



Bingo	Card	ID	023

Motivation	Buzz	
Word	Bingo

Reinforcement	
Theory

Effort-to-
Performance	
Expectancy

Equity	
Theory

Acquired	
Needs	

Framework

Fixed	
Ratio

Comparison-
Other

Need	
for	

Power

Porter-
Lawler	
Model

Intrinsic	
Rewards

human	
resource	
approach

Two-
Factor	
Theory

Motivation	
Factors

Growth	
Needs

task-
specific	
self-

efficacy
Motivation

Instrumentality
ERG	

Theory
Perceptions	
of	Inequity

Variable	
Ratio

Expectancy	
Theory

P=M	x	
A	x	E

Scientific	
Management

Process-
Based	

Perspectives

human	
relations	
approach

Operant	
Conditioning

Bingo	Card	ID	024

Motivation	Buzz	
Word	Bingo

Dimension	
of	

Magnitude

human	
relations	
approach

Maslow's	
Hierarchy	
of	Needs

Growth	
Needs

Classical	
Conditioning

Process-
Based	

Perspectives

Five	Steps	of	
Behavior	

Modification
Fixed	
Interval

Need	
for	

Power
Positive	

Reinforcement

Variable	
Interval

Equity	
Theory

Six	
Responses	
to	Inequity

P=M	x	
A	x	E

Social	
Learning

Performance	
Valence Motivation Extinction Need	for	

Achievement
Extrinsic	
Rewards

Two-
Factor	
Theory

Dimension	
of	

Strength
Deficiency	
Needs

human	
resource	
approach

Fixed	
Ratio



Bingo	Card	ID	025

Motivation	Buzz	
Word	Bingo

Scientific	
Management

Growth	
Needs

Extrinsic	
Rewards

Social	
Learning

Performance	
Valence

Motivation Reinforcement	
Theory

Need	
for	

Power
Variable	
Interval

Deficiency	
Needs

Performance	
to	Outcome	
Expectancy

Two-
Factor	
Theory

Expectancy	
Theory

Comparison-
Other

Operant	
Conditioning

ERG	
Theory

Process-
Based	

Perspectives

Acquired	
Needs	

Framework

Effort-to-
Performance	
Expectancy

Motivation	
Factors

Negative	
Reinforcement

Five	Steps	of	
Behavior	

Modification
Equity	
Theory

Need	for	
Affiliation

P=M	x	
A	x	E

Bingo	Card	ID	026

Motivation	Buzz	
Word	Bingo

Acquired	
Needs	

Framework
Performance	
Outcome

Dimension	
of	

Strength
Variable	
Ratio

Effort-to-
Performance	
Expectancy

Scientific	
Management

human	
relations	
approach

Dimension	
of	

Magnitude
Instrumentality Behavior	

Modification

Motivation	
Factors

Expectancy	
Theory

Performance	
to	Outcome	
Expectancy

Intrinsic	
Rewards

Performance	
Valence

Equity	
Theory

Deficiency	
Needs

Need	for	
Affiliation

Process-
Based	

Perspectives
Variable	
Interval

Fixed	
Ratio

P=M	x	
A	x	E Extinction Comparison-

Other
Positive	

Reinforcement



Bingo	Card	ID	027

Motivation	Buzz	
Word	Bingo

Two-
Factor	
Theory

Dimension	
of	

Strength
Motivation	
Factors Extinction Extrinsic	

Rewards

Reinforcement	
Theory

P=M	x	
A	x	E

Need	
for	

Power
Motivation Operant	

Conditioning

Acquired	
Needs	

Framework
Behavior	

Modification
Intrinsic	
Rewards

Need	for	
Achievement

Deficiency	
Needs

Maslow's	
Hierarchy	
of	Needs

Negative	
Reinforcement

Performance	
Valence

Growth	
Needs

Expectancy	
Theory

Comparison-
Other

Perceptions	
of	Inequity

Performance	
Outcome

Need	for	
Affiliation

ERG	
Theory

Bingo	Card	ID	028

Motivation	Buzz	
Word	Bingo

Equity	
Theory

Motivation	
Factors

Two-
Factor	
Theory

Hygiene	
Factors

Need	
for	

Power

Fixed	
Ratio

Porter-
Lawler	
Model

Dimension	
of	

Magnitude
Perceptions	
of	Inequity

P=M	x	
A	x	E

Scientific	
Management

Need	for	
Affiliation

Performance	
Valence

Process-
Based	

Perspectives

Performance	
to	Outcome	
Expectancy

Motivation
Maslow's	
Hierarchy	
of	Needs

Intrinsic	
Rewards

Acquired	
Needs	

Framework
Negative	

Reinforcement

Variable	
Interval

Positive	
Reinforcement

Six	
Responses	
to	Inequity

human	
relations	
approach

Comparison-
Other



Bingo	Card	ID	029

Motivation	Buzz	
Word	Bingo

task-
specific	
self-

efficacy

Scientific	
Management

P=M	x	
A	x	E

Equity	
Theory

Classical	
Conditioning

Performance	
to	Outcome	
Expectancy

Need	for	
Affiliation

Maslow's	
Hierarchy	
of	Needs

Reinforcement	
Theory

Need	
for	

Power

human	
resource	
approach

Punishment Perceptions	
of	Inequity

Operant	
Conditioning

Acquired	
Needs	

Framework

Deficiency	
Needs

Dimension	
of	

Strength

Two-
Factor	
Theory

Behavior	
Modification

Process-
Based	

Perspectives

Variable	
Ratio

human	
relations	
approach

Porter-
Lawler	
Model

Variable	
Interval

Expectancy	
Theory

Bingo	Card	ID	030

Motivation	Buzz	
Word	Bingo

Scientific	
Management

Fixed	
Interval

Dimension	
of	

Strength
Behavior	

Modification
Dimension	

of	
Magnitude

Need	
for	

Power
Motivation

Five	Steps	of	
Behavior	

Modification
Punishment Intrinsic	

Rewards

Dimension	
of	

Generality

Performance	
to	Outcome	
Expectancy

Equity	
Theory

Social	
Learning

Motivation	
Factors

Positive	
Reinforcement

Variable	
Interval

Performance	
Outcome

Negative	
Reinforcement

Hygiene	
Factors

Deficiency	
Needs

Extrinsic	
Rewards Extinction Operant	

Conditioning
Classical	

Conditioning


